
Can you require an employee to get 

vaccinated?

Can you require an
employee to get

vaccinated?

Yes an employee must get
vaccinated by law and can
also be directed to do so

by their employer

Does the employment
contract or enterprise
agreement include a

clause that mandates
vaccination?

Is the direction to the
employee to get

vaccinated lawful and
reasonable? (2)

Yes you can require an
employee to get

vaccinated

Yes you can require an
employee to get
vaccinated (3)

No you cannot require an
employee to get

vaccinated

Is there a public health
order that mandates

COVID-19 vaccinations for
your workers? (1)

YES

NO

YES

NO

NO

YES

(1) 'For the current public health orders in
place in different states and territories in

Australia, refer to the Fair Work
Ombudsman's information on 'Can an

employer require an employee to be
vaccinated?'



(2)&(3) Deciding whether a direction is

'lawful and reasonable' is complex and not
always clear - organisations should always

get legal advice before directing an
employee to get vaccinated. For an

overview of what is considered to be 'lawful
and reasonable', refer to the Fair Work
Ombudsman's webpage on Lawful and
reasonable directions to get vaccinated
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